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step increase within the preceding 52 
consecutive calendar weeks. 

[51 FR 8421, Mar. 11, 1986]

§ 531.506 Effective date of a quality 
step increase. 

The quality step increase should be 
made effective as soon as practicable 
after it is approved. 

[60 FR 43948, Aug. 23, 1995]

§ 531.507 Agency responsibilities. 
(a) Agencies shall maintain and sub-

mit to OPM such records as OPM may 
require. 

(b) Agencies shall report quality step 
increases to the Central Personnel 
Data File in compliance with instruc-
tions in the OPM Operating Manual, 
FEDERAL WORKFORCE REPORTING 
SYSTEMS, for sale by the U.S. Govern-
ment Printing Office, Superintendent 
of Documents. 

[60 FR 43948, Aug. 23, 1995]

§ 531.508 Evaluation of quality step in-
crease authority. 

The Office of Personnel Management 
may evaluate an agency’s use of the 
authority to grant quality step in-
creases. The agency shall take any cor-
rective action required by the Office. 

[60 FR 43948, Aug. 23, 1995]

Subpart F—Locality-Based 
Comparability Payments

SOURCE: 58 FR 69174, Dec. 30, 1993, unless 
otherwise noted.

§ 531.601 Purpose. 
This subpart provides regulations to 

implement 5 U.S.C. 5304, which author-
izes locality-based comparability pay-
ments to reduce pay disparities with 
non-Federal workers within each local-
ity when the locality is determined to 
have a pay disparity of greater than 5 
percent. These regulations must be 
read together with 5 U.S.C. 5304.

§ 531.602 Definitions. 
In this subpart: 
CMSA means a Consolidated Metro-

politan Statistical Area, as defined by 
the Office of Management and Budget 
(OMB). 

Continental United States means the 
several States and the District of Co-
lumbia, but does not include Alaska or 
Hawaii. 

Employee means— 
(1) An employee in a position to 

which subchapter III of chapter 53 of 
title 5, United States Code, applies and 
whose official duty station is located in 
a locality pay area within the conti-
nental United States, including a GM 
employee (as defined in § 531.202); and 

(2) An employee in a category of posi-
tions described in 5 U.S.C. 5304(h)(1)(A)–
(F) for which the President (or des-
ignee) has authorized locality-based 
comparability payments under 5 U.S.C. 
5304(h)(2) and whose official duty sta-
tion is located in a locality pay area. 

General Schedule means the basic pay 
schedule established under 5 U.S.C. 
5332, as adjusted by the President 
under 5 U.S.C. 5303. 

Locality pay area means an area listed 
in § 531.603 of this part, as established 
and modified under 5 U.S.C. 5304 by the 
Pay Agent designated by the President 
under 5 U.S.C. 5304(d)(1). 

Locality rate of pay means an employ-
ee’s scheduled annual rate of pay in-
creased by the percentage determined 
under § 531.604(a) and rounded to the 
nearest whole dollar, counting 50 cents 
and over as the next higher dollar. 

MSA means a Metropolitan Statis-
tical Area, as defined by the Office of 
Management and Budget (OMB). 

Official duty station means the duty 
station for an employee’s position of 
record as indicated on his or her most 
recent notification of personnel action, 
excluding a new duty station for an as-
signment that is followed immediately 
(i.e., within 3 workdays) by a reduction 
in force resulting in the employee’s 
separation before he or she is required 
to report for duty at the new location. 
For an employee who is authorized to 
receive relocation allowances under 5 
U.S.C. 5737 in connection with an ex-
tended assignment, the temporary duty 
station associated with that assign-
ment is the employee’s official duty 
station. 

Scheduled annual rate of pay means— 
(1) The General Schedule rate of 

basic pay for the employee’s grade and 
step (or relative position in the rate 
range), including a special rate for law
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